Building on
collaboration
ANNUAL REVIEW 2016

Registered Charity Number 1035628

OUR MISSION

To support disadvantaged
Londoners through
grant-making, social
investment, encouraging
philanthropy and
influencing public policy.
OUR VISION

OUR VALUES

A fairer
London

Independence
Inclusion
Integrity

BRIDGE HOUSE ESTATES
The City of London Corporation is the sole Trustee of
the charity Bridge House Estates.
This review concentrates on the grant making and
related activities through City Bridge Trust, but the core
business of the Estates, for many centuries, has been
looking after its bridges. The Estates in some cases built,
and now maintains, five of the bridges that cross the
Thames into the City of London – London Bridge,

Blackfriars Bridge, Southwark Bridge, Tower Bridge
and the Millennium Footbridge.
The maintenance and replacement of these bridges
remains the prime objective of this ancient charity.
Also available is the Trustee s Annual Report and
Financial Statements, which contains the full annual
statement of accounts and auditor s report.
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MESSAGES FROM THE CHAIRMAN & DIRECTOR

MESSAGES FROM THE
CHAIRMAN & DIRECTOR

For City Bridge Trust, the last year
provided the opportunity to mark a
significant anniversary – whilst we
continued, I believe, to contribute,
financially and intellectually, to
London’s charitable sector.
Nobody, I hope, can accuse
us of resting on our laurels!
2015/16 represented the Trust’s 20th
anniversary as a charitable funder:
we marked this birthday in a variety
of ways, but the highlight was a
reception on Tower Bridge’s walkways,
with their impressive views up and
down the Thames. Guests had to
endure a relatively short speech
from me, as well as some inspiring
thoughts from three of our grantees.
Throughout its history, the Trust
has recognised the importance
of high quality capacity-building
services for voluntary organisations.
During the year, we funded work
reviewing the future support needs
of London’s voluntary sector – in
partnership with London Funders,
Greater London Volunteering and
London Voluntary Service Council.
At a time when public funding of
the sector is falling, some may see
infrastructure services as a luxury; we
strongly disagree. If the not-for-profit
sector is to ‘raise its game’, as the
State pulls back, then it is even more
vital that charities are professionally
governed and managed. Moreover,
4
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in a changing environment, many
new opportunities will only be fully
developed if the private, public and
charity sectors work more closely
and effectively together, recognising
and drawing upon their respective
experiences, skills and resources.

I am delighted that Alison was
elected as my successor. My thanks,
also, go to our professional grants
team, whose hard work, knowledge
of and passion for the voluntary
sector have helped inform and
guide our decision-making.

In this context (and completely
consistent with this thinking), at the
beginning of the year we announced
our first Stepping Stones awards –
grants specifically aimed at helping
charitable organisations get ready
to attract social investment; and,
in September, we were extremely
pleased to be able to launch a
second round. We are very grateful
to UBS who not only contributed
£300,000 to the ‘pot’ – but also the
time and expertise of its team of
volunteers, who worked alongside
the Trust’s officers in assessing grant
applications – a first-rate example
of the collaboration between
sectors which is now increasingly
both necessary and valuable.

As the Trust moves into its third
decade of grant-making, it is in
safe hands, strongly positioned to
continue its fantastic work tackling
disadvantage in London.

In May 2016, my term as Chairman
came to an end when I was elected
Chairman of the City’s Finance
Committee; being Chairman of City
Bridge Trust has genuinely been a
huge privilege. I am indebted to my
fellow Committee Members for their
commitment, support and advice;
and, in particular, to the Deputy
Chairman, Alderman Alison Gowman.

JEREMY MAYHEW
CHAIRMAN
The City Bridge Trust Committee

Our 20th year made us more aware
than ever of the need to work
collaboratively to tackle disadvantage
in London, at a time when there are
still great challenges.I am reminded
every week when I visit charities in all
of the London boroughs of the key
asset of our capital: Londoners. I see
Londoners working with and for other
Londoners – together making a
difference. Of course we can all do
more to work better together, but in
this Review we wanted to celebrate
some of the collaborations we are
privileged to fund or be part of.
Our Chairman has already referred
to our work with UBS. I would
like to touch on several other
collaborations that particularly
target disadvantaged Londoners.
In May 2015, we worked with BBC
Children in Need, John Lyon’s Charity
and London Youth to run an event
focusing on inclusion of disabled
young people in youth clubs and
activities. Hosted by Mansion House,
the event was attended by around
200 delegates who were left inspired
and encouraged to make their youth
settings more inclusive. Meanwhile,
we as funders sent a clear message of
our commitment to fund in this area.

During the year, we continued our ten
year collaboration with The Prince’s
Trust, targeting some of the most
disadvantaged young people in
London. We also partnered with
John Lyon’s Charity to co-fund the
establishment of three Young People’s
Foundations in Barnet, Brent and
Harrow, in order to preserve and
develop universal play and youth
services for young people in these
boroughs. Deepening collaboration
is at the core of this model.

Thank you to all of you who have
collaborated with us and we look
forward to working with many more
of you in the future.

DAVID FARNSWORTH
DIRECTOR
City Bridge Trust

In September 2015, along with
our Trustee the City of London
Corporation, we hosted the ‘How
do we build a fairer London?’ event
here at Guildhall. This public debate
formed part of a conversation led
by the London Fairness Commission,
whose final report was launched
in March 2016 with a series of
recommendations for building a
fairer London. We were proud to
have jointly funded the Commission
along with Trust for London,
Tudor Trust and London Funders.
These are just a few highlights of
the year but you can read more
about the work we have funded
in the pages that follow.
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LEWISHAM SPEAKING UP

SPEAKING UP
AGAINST HATE CRIME
Lewisham Speaking Up is an advocacy charity that helps people
with learning disabilities speak up for themselves and make their
voices heard. Five years ago, it established the People’s Parliament
whereby people with learning disabilities are elected as MPs by
VJGKT|RGGTU|CPFRCKFVQICVJGTCPFTGRTGUGPVVJGKTXKGYUVJTQWIJ
UWEJ|DQFKGUCU.GYKUJCO.GCTPKPI&KUCDKNKV[2CTVPGTUJKR$QCTF

A grant of £49,800 over three years
is enabling Lewisham Speaking Up
to tackle the growing problem of
disability hate crime. Disabled
people are 50% more likely to be
a victim of assault or abuse than
anyone else. However, according
to British Crime Surveys only a tiny
percentage of these crimes are
reported to the police.

Lewisham Speaking Up Director,
Peter Smith, says: “There is a need to
address the issue of hate crime with
peer led, innovative solutions, as this
creates the safe, secure and trusted
environment within which people
with learning disabilities are likely
to respond.

50%
Disabled people are 50% more
likely to be a victim of assault or
abuse than anyone else

City Bridge Trust Annual Review 2016
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LEWISHAM SPEAKING UP

SPEAKING UP AGAINST
HATE CRIME CONTINUED

The project is being led and delivered
by people with learning disabilities,
with six paid lead trainers and a
further 12 volunteers helping to
deliver the project, all trained and
supported by a hate crime self
advocacy supporter. Having
developed marketing and
promotional resources (including

a powerful video, Let s Stop the Hate
Together), the team is delivering
a series of workshops targeting
three different audiences:
• People with learning disabilities,
to offer strategies for preventing,
recognising and reporting
hate crime.
• Schools, educational
establishments and other
community settings, to raise
awareness of the impact of hate
on people with learning disabilities.

• Frontline workers in agencies
involved in hate crime such as the
police and third party reporting
centres, to ensure that reporting
procedures, processes, forms
and reporting environments
and attitudes are appropriate
and accessible.
Lewisham Speaking Up is itself
a third party reporting centre and
it sits on the borough s Hate Crime
Steering Group. It is feeding back
from the project through the
People s Parliament, where policy
makers are invited to hear the
voice of disabled people.
This project has shown the benefits
of bringing together a wide range
of agencies, groups and individuals,
creating partnerships and connections
which will begin to tackle the difficult
issue of hate crime.

"There is a need to
address the issue of
hate crime with peer led,
innovative solutions."
Peter Smith, Director, Lewisham Speaking Up

CITY PHILANTHROPY

MORE WAYS OF GIVING

Londoners give an estimated £5.6 billion
C|[GCTKPECUJVQEJCTKVKGUTGRTGUGPVKPI
29% of all private giving in the UK.

This is one of the key findings of City
Philanthropy’s More to Give research
commissioned this year from the
Centre for Charitable Giving and
Philanthropy at Cass Business School.
It shows that giving in London is
keeping pace with its contribution
to UK GDP at 22%, though the
report suggests that the capital
could be more generous.

The giving networks also enable
more professionals at the start of
their careers to come together and
give back. They are encouraged
along their philanthropic journey
to become long-term, committed
and informed givers.

The report’s findings lend strength to
the idea that younger employees can
and want to do more through work
than solely generate business profit:
The good news is that a desire to
80% of members of giving networks
give time, money and skills among
surveyed believe millennial
the ‘millennial’ generation is gaining
employees are increasingly seeking
new ground. US style giving networks
companies which share a drive for
are taking hold in London, such as
social and environmental as well as
BeyondMe (beyondme.org) and
business gains.
the City Funding Network
(www.thefundingnetwork.org.uk/
Achieving these aims will require
city-funding-network).
closer relationships and teamwork
between employees, companies and
The report says such networks could
charities. To facilitate this, the report
annually generate £20 million in
calls on employers and companies
charitable funding and thousands
to support the development of
of hours of pro bono support if just
work-based networks as part of their
1% of London employees became
corporate social responsibility (CSR)
engaged in them. So, increase this
and company giving programmes.
to 5% (still just 1 in 20 people) and
the funding generated could be an
The report also highlights the need for
incredible £100 million each year!
further investment in London’s giving
networks and recommends raising
awareness amongst trade bodies,
schools and universities.

It asks London businesses involved
in developing the next generation
of London’s workforce to:
• encourage your firms’ social action
and giving initiatives to develop
ways of engaging the next
generation of business leaders;
• engage your millennial
professionals in evolving corporate
activities that match their passion
and drive their performance; and
• embrace your role as an advocate
for this type of social action
whether you represent an entire
corporation or you line manage
millennial professionals.
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SPECTRA

TRANSITION
TO WELL-BEING
Mental ill-health is more prevalent in London than in the rest of the
UK and the mental health needs of Londoners can be complex.
Mental health and well-being services need to take into account
the incredible diversity of ethnicity, background and culture as
well as greater concentrations of people from lesbian, gay, bisexual
and transgender (LGBT) communities.

The Trans Research Review, 2009,
commissioned by the Equality and
Human Rights Commission, found
that “trans people experience high
levels of discrimination in key areas
of life”. Meanwhile, The Hate Crime
Report 2016 produced by anti
violence LGBT charity Galop, found
that 79% of trans people had
experienced hate crime, of which
32% had suffered physical assault.

The Spectrum Trans Counselling
Service offers both individual and
group counselling for people who
identify as trans or non-binary, or are
questioning their gender identity.
It is able to provide counselling
on gender identity issues, but is
also able to work with a range of
problems and concerns, regardless
of whether they relate directly to
gender identity.

Research estimates that of the
300,000 people affected by gender
variance in the UK, over 48% have
attempted suicide. In addition, people
of trans experience may face barriers
in securing and maintaining a job
(only 48% of Spectra’s trans clients
are in full-time employment). As a
result private counselling is often
beyond their financial means.

Key to the success of the service
is the relaxed, safe and friendly
environment. By meeting people
with similar experiences, those taking
part can relate and support each
other through their shared journey.

Daniel Winstanley, Counsellor at
Spectrum, says: “Funding from City
Bridge Trust is enabling us to provide
a tailored service for clients who
Despite the difficult life experiences
may experience discrimination and
many people of trans experience face, additional barriers in accessing
there is little specialist counselling
health and well-being services.”
available to them that supports the
of people of trans experience
intertwined mental health, gender
have been physically
identity and transitioning issues they
intimidated or threatened
often experience. Funding from the
Trust is enabling Spectra to provide
free counselling specifically for people
Spectra’s Spectrum Trans Service Counsellors
of trans experience in London.
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BUSH THEATRE/ROSETTA LIFE

ACCESS
ALL AREAS
6JGTGCTGCRRTQZKOCVGN[OKNNKQPFGCHCPFFKUCDNGF
RGQRNGKP.QPFQPQHYJQOCNOQUVOKNNKQPCTGCIGF
DGVYGGPCPF*GTGCTGLWUVCHGYQHVJGRTQLGEVU
funded by the Trust that are making London more
inclusive for these people.

ACCESS TO BUILDINGS
Access and Sustainability
#FXKUQT[|5GTXKEG
Helping community organisations to
make their buildings more accessible
is a key priority for us. We make
grants of up to £5,000 towards
access audits and disability
awareness training prior to an
application for a capital grant
towards access improvements.
The Centre for Accessible
Environments (now merged with
Habinteg Housing Association)
continued to host the Access and
Sustainability Advisory Service for
us during the year, providing advice,
information and signposting on all
aspects of inclusive design to City
Bridge Trust applicants and grantholders, as well as the wider
voluntary sector.
ACCESS TO ARTS
Bush Theatre
London is rich in cultural
opportunities but for disabled
people there may be barriers –
physical or otherwise – that
prevent access to them.

During the year, Bush Theatre
received a grant of £3,700 for an
access audit which was undertaken
by All Clear Designs, leaders in
inclusive design, particularly of
community performance venues.

The lift is part of a wider development
that includes a new street level
entrance and glass corridor opening
on the west side of the building to
help ensure that the building flows
from foyer to street.

The organisation then secured a grant
of £54,600 from the Trust in order to
install a platform lift to connect all four
floors of the building. This means the
theatre will be accessible to everyone
– be they artists, technicians, creatives,
theatre staff or the general public.

Madani Younis, Artistic Director,
says: “Having the access audit and
involving All Clear Designs early on
played a vital role in helping to shape
our plans. We are inspired by the
communities that surround us and
we want a theatre that reflects this.”

"We are inspired by the
communities that surround
us and we want a theatre
that reflects this."
Madani Younis, Artistic Director, Bush Theatre
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BUSH THEATRE/ROSETTA LIFE

ACCESS ALL
AREAS CONTINUED

THE ROLE OF THE ARTS
Rosetta Life
We believe that the arts can play
a key role in transforming lives and
work that enables disabled people
to actively participate in the arts is
another important priority for us.
For example, Rosetta Life received
a grant of £66,670 over two years to
widen and evolve Stroke Odysseys.
This innovative dance, songmaking
and performance project has been
co-designed in partnership with
London’s stroke communities and
is delivered in collaboration with
composer Orlando Gough, London’s
leading contemporary dance centre
The Place and the Guildhall School
of Music and Drama. Stroke Odysseys
will now reach beyond the stroke
communities of Lambeth and
Southwark, to embrace those in
recovery from stroke in Camden,
Wandsworth and Westminster.
Re-imagine CIC
In recognition that adults with
learning disabilities rarely access
the capital’s major arts and cultural
institutions, we awarded a grant
of £190,000 over three years to
Lemos&Crane, through its
community interest company
(CIC) Re-imagine, to work with
the leading arts institutions in
order to tackle this issue.
As part of this initiative, the V&A ran
Colour Space – an intensive pilot
using photography and the V&A’s

Rosetta Life
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photography collection to enable
adults with learning disabilities to
access and ‘own’ the V&A as a public
space. The project ran over four
weeks in the Photographs Gallery
and in the V&A Learning Centre,
each session focusing on specific
photographs from the V&A collection,
The Body, which inspired the creation
of the participants’ own photography.

Finally, the National Gallery adapted
its long-standing Talk and Draw
programme for adults with learning
disabilities, giving participants the
opportunity to look at, learn about and
discuss paintings as well as to create
art themselves. As one participant
says: “The possibility to go the
National Gallery and have an artist talk
about a piece of work and then show
you how to do something was a big
deal. A once in a lifetime sort of thing.”

20 YEARS OF INVESTING IN LONDONERS

20 YEARS OF INVESTING
IN LONDONERS
During the year, the Trust celebrated its 20th anniversary
of grant-making. Over that period, more than £300 million
has been distributed across London.

To mark the occasion, in March the
Trust held a celebratory reception
on the iconic Tower Bridge. As one
of the five bridges that comprise
the Bridge House Estates portfolio,
Tower Bridge has played a key role in
our history, and continues to make
an important financial contribution
to our work to this day through ticket
sales to its exhibitions, hosting
private events or meetings and
even as a wedding venue.
Throughout the past 20 years, our
work has been underpinned by the
relationships and collaborations we
have formed. As such, this event
brought together many individuals
and organisations who have played a
vital role in our history, such as former
and current grant holders; colleagues
from the Trust and Foundation world;
and representatives from both
government and our trustee, the City
of London Corporation. They were
able to enjoy stunning views from the
Tower Bridge walkways, looking up
and down the Thames. Entertainment
was provided by musicians from Core
Arts, a charity based in Hackney whom
the Trust has funded several times
over the years, starting back in 1997.

One of the evenings speakers, Dai
Powell from HCT Group, highlighted
the key role of the Trust in the group’s
development. The organisation,
then known as Hackney Community
Transport, received an initial grant in
1995 for three accessible minibuses.
Twenty years later, in 2015, HCT Group
received an investment of £500,000
from the City of London Corporation’s
Social Investment Fund and is now
a large-scale social enterprise with
800 employees, ten depots spread
across the UK and an annual turnover
of £45 million.
To mark our 20th anniversary, the Trust
also awarded 20 special unrestricted
grants of £20,000. These were awarded
to a selection of charities that were
amongst the first to have received
grants from us back in 1995. The
recipients include Bishop Creighton
House, a community centre in Fulham;
Charis Tower Hamlets Mission, a drug
and alcohol dependency project; the
Centre for Armenian Information and
Advice based in Acton, which provides
services and support for the Armenian
community across London; and three
branches of Age UK in Ealing, Islington
and Wandsworth. The range of groups
reflects the range of work the Trust
has funded over the past 20 years
and continues to fund to this day.

800
HCT Group received an investment
of £500,000 from the City of London
Corporation’s Social Investment Fund
and is now a large-scale social
enterprise with 800 employees,
ten depots spread across the UK
and an annual turnover of £45 million

Reception on Tower Bridge walkways
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CAPITAL GROWTH

GROWING
LONDON'S FUTURE
Sustain UK’s Capital Growth project is the UK’s largest
food growing network, with over 2,000 green space
members, each with around 20 volunteers who
play an essential role in maintaining the gardens.

The Capital Growth network provides
in-kind support to people who grow
their own food in London, including
discounted training, networking
events, support with growing to sell,
access to a members’ area which
includes the online Harvest-ometer
measurement tool, and discounts
on equipment.
Following feedback from members,
Capital Growth has now developed

London Grows as a new strand
of its work. This initiative targets
individuals interested in learning
about biodiversity and wildlifefriendly food growing. Volunteers
can receive training to help them
manage their community food
gardens and recruit volunteers.
The overall mission of London Grows
is to improve the mental and physical
well-being of Londoners through

2,553
food growing spaces across London

502,000
meals grown

100,123
volunteers

40
tonnes of food harvested

The Regent’s Park Allotment Garden
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CAPITAL GROWTH

GROWING LONDON'S
FUTURE CONTINUED

"The garden is a very calm space... It's
great chatting to new and interesting
people while doing something productive
and learning something new."
Bronwyn Louw, a resident of Peckham and
regular volunteer at Glengall Wharf Garden
increasing volunteering in local food
growing gardens, exposure to natural
environments, more physical activity,
access to fresh fruit and vegetables,
and better social connections and
partnerships. The work itself also
requires a huge amount of teamwork
and co-operation to ensure that the
gardens are successful.
One community garden involved in
London Grows is Glengall Wharf
Garden in the London Borough of
Southwark. This site in North Peckham
is home to the Burgess Park Food
Project, which runs a range of growing
activities as well as hosting bee hives
and holding community events.
Bronwyn Louw, a resident of
Peckham and regular volunteer at
Glengall Wharf Garden, says: “I love
seeing things change through the
season, and discovering what’s ready
to eat! The garden is a very calm
space in the middle of the city,
which has a really positive effect
on me. It’s great chatting to new
and interesting people while doing
something productive and learning
something new.”
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THE FOUNDRY

A PLACE
FOR CHANGE
The Foundry is a remarkable Royal Institute of British Architects
award-winning, BREEAM (Building Research Establishment’s
'PXKTQPOGPVCN#UUGUUOGPV/GVJQF n'ZEGNNGPVoTCVGFEGPVTG
KP8CWZJCNNQHHGTKPIQHHKEGOGGVKPIEQPHGTGPEGCPF
GZJKDKVKQPURCEG+VDTKPIUVQIGVJGTUQOGQHVJGEQWPVT[oU
OQUVKPPQXCVKXGCPFRTQITGUUKXGUQEKCNLWUVKEGCPFJWOCPTKIJVU
organisations into ethically managed, affordable premises.
The City of London Corporation’s
Social Investment Fund has joined
other investors by committing
£300,000 to the development of
The Foundry.
Once the building is fully operational,
it is anticipated that the investment
will produce a return in line with
commercial interest rates. This
demonstrates that social investment
doesn’t have to be at the expense of
financial returns.

and celebrate all the cultures and
communities that are represented
in the building. We decided to hold a
Festival of the World, and volunteers
from The Foundry came together to
organise the event.

“We heard from speakers
representing the organisation
Refugee Youth, a small, national
charity based near The Foundry
which brings young refugees together
through creative learning. We also
heard from campaign organisation
By being under ‘one roof’, the social
HOPE not hate, and how our
justice organisations accommodated
involvement in the campaign
at The Foundry are able to have more
could make a real difference
impact as well as raise awareness
in our local communities.
about social justice issues. They are
able to collaborate on joint projects, “The event raised £338.54 for
share ideas and form connections
Refugee Youth, brought people
which otherwise would not exist.

together, and provided a positive
opportunity for everyone to talk to
people they hadn’t spoken to before.
It was a small thing, but hopefully
it created a ripple of positivity in
otherwise uncertain times.”
Festival of the World 2016 at The Foundry.
Photography: Tasha Knight

An example of this was a Festival
of the World put on by tenants to
show solidarity and to celebrate
multi-cultural diversity within the
centre. Cassie Edmiston, Head of
Fundraising at Prisoners’ Education
Trust who helped to organise the
event, comments: “In response
to recent events, tenants of The
Foundry were keen to focus on the
positives, recognise all the incredible
things that our organisations do
City Bridge Trust Annual Review 2016 19

LEGAL EDUCATION FOUNDATION

PUTTING
JUSTICE FIRST
The Justice First Fellowship Scheme was established
in 2014 to support the next generation of students
committed to public interest and social justice issues
who want to pursue a career in social welfare law.

The Scheme was established by the
Legal Education Foundation with
support from Unbound Philanthropy
and the Esmée Fairbairn Foundation.
The Fellowship Scheme aims to
provide a route to a career in this
important area of law, with Fellows
going on to become leaders in their
field and important advocates for
access to justice and the rule of law.
The Fellowship lasts for two years.
It provides training contract
placements with the top social
welfare law agencies in the UK during
which time Fellows develop and
implement a project that advances
access to justice. They also receive
additional support, training and
opportunities to gain skills and feel
part of a wider movement of lawyers
committed to access to justice.
The 2015 Justice First Fellows. Photo courtesy of the Legal Education Foundation

6
The Trust is funding six Justice
First Fellowships dedicated to
Greater London
20 City Bridge Trust Annual Review 2016

LEGAL EDUCATION FOUNDATION

Although the early roll-out of the
scheme has been very successful, out of
18 specialist social welfare organisations
across the UK selected and funded to
host Justice First Fellows, only one was
focused on advice provision in London.
Therefore, the Trust agreed to provide
co-funding for six dedicated Justice First
Fellowships within Greater London. Each
Fellow will be based in a Centre of
Excellence advice agency – an initiative
funded by the Trust through the London
Legal Support Trust where specialist
social welfare advice agencies serving
Londoners go through a rigorous
assessment of their management and
sustainability. Only those that meet
the standard are awarded Centre of
Excellence status. This is yet another
example of collaboration across the
Trust’s grant-making.
The Fellows will deliver direct advice
services and projects that will benefit
disadvantaged Londoners. Legal
advice and representation are crucial
to addressing disadvantage, helping
people to take more control over their
lives and to secure fair treatment
and protection. Their presence will
increase significantly the capacity
of each host organisation to serve
its community and to deliver general
and specialist outcomes.
The Fellowship Scheme increases
opportunities within the community
sector for those who can and wish
to deliver specialist legal services,
coming at a time when other sources
of funding for this are on the decline.
It will help to preserve routes into
social welfare law as a career, ensuring
that the next generation of specialists
comes through to support access to
justice in London, as well as giving this
area of law the prestige it deserves.

"The Fellowship scheme
increases opportunities
within the community
sector for those who
can and wish to deliver
specialist legal services."
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MYBNK

MAKING
MONEY WORK
With more and more Londoners living in poverty,
we are committed to funding work that will reduce
hardship. Access to high quality advice on money,
debt and housing can play a vital role in reducing poverty.

Award-winning charity MyBnk designs
and delivers financial and enterprise
education programmes for 11-25
year olds in schools and youth
organisations. They teach young
people how to manage their money
and set up their own enterprises.
The charity is a partnership of three
important and influential groups:
teachers, youth leaders and people
who have worked in the financial sector.
Together they are able to provide the
expertise and specialist knowledge
required to deliver this vital service.
Funding from City Bridge Trust is
supporting MyBnk’s work with care
leavers in London – some of the most
vulnerable young people in the
capital. One in three young people
in care are expected to make the
transition to independent living
before the age of 18. With 41% not in
education, employment or training,
most are trying to deal with a
dangerous combination of a low
income and an unrelenting stream
of bills and daily costs for the very
first time. MyBnk’s Money Works
programme is helping them
understand key issues, such as
budgeting, banking and borrowing.

JULIE’S STORY
Just four months after leaving care,
single parent Julie found herself living
alone for the first time. She was unaware
of her financial responsibilities and she
struggled to understand documents
such as bills, statements and wage slips.
MyBnk helped Julie to decipher her
paperwork and, as part of a group, took
her through mock tenancy agreements
and utility bills, pointing out extra costs
such as security deposits and late fees,
alongside essential information such
as billing periods and customer
reference numbers.

Julie, 18, says: “Bills make more
sense now. MyBnk also helped
me understand my minimum wage
rights and even went through my last
payslip and tax free allowance – I’m
going to talk to my boss tomorrow!”
Education Officer Karena Brown
explains: “As social workers, we don’t
have time to go into the depth and
style of delivery that MyBnk does.
Money Works is now an integral part
of our programme of support here.”

MyBnk
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LONDON’S GIVING

GIVING IN
PARTNERSHIP
Drawing inspiration from Islington Giving, a groundbreaking,
cross-sector collaboration, London Funders has continued to
FGXGNQR.QPFQPoU)KXKPID[UJCTKPINGCTPKPICPFGZRGTVKUG
through the network of placed-based initiatives that is
steadily building in London boroughs.

London’s Giving is about more
than money (as important as that
is). It is also about giving time
and harnessing social capital,
building networks and relationships
between individuals, business,
charities and communities.
As Tom Jupp, Chair of Islington
Giving, says: “It’s about building a
more cohesive community through
people volunteering, giving money
and supporting a range of local
initiatives in order to tackle poverty
and inequality.”
London’s Giving has produced a
toolkit which provides a wealth
of information, tips, blogs and
case studies that help developing
schemes learn from others and avoid
re-inventing the wheel. In addition,
three inspirational masterclasses
took place during the year:
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EVIDENCING THE NEED
highlighted different approaches
to using data to evidence local
need, and using that evidence to
develop local giving strategies.
FUNDRAISING APPROACHES
FOR PLACE-BASED GIVING
looked at fundraising and
communications tools that can
ignite local campaigns, as well
as crowdfunding as a practical
example of a fundraising tool.
ENGAGING WITH BUSINESS
focused on how place-based
campaigns can successfully
engage and work in partnership
with businesses of all sizes.
While the network of place-based
initiatives are at different stages of
their development, the London’s
Giving brand gained considerable
momentum during the year and
there is a real appetite to share
knowledge and expertise.

North London Cares

LONDON’S GIVING

Islington Giving
Photography: Eleonore de Bonneval

"It's about building a more cohesive
community through people volunteering,
giving money and supporting a range
of local initiatives in order to
tackle poverty and inequality."
Tom Jupp, Chair of Islington Giving
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LONDON YOUTH

LEADING
THE WAY
Whilst London is a vibrant city full of opportunity,
for young people growing up here it is not without
its challenges. Crime, unemployment and poverty
all affect young people disproportionately.

During the year, we awarded London
Youth (the capital’s leading support
charity for voluntary managed youth
organisations) a grant of £279,000 to
pilot the City Leaders programme.
This scheme supports inspirational
mentors to lead change in their
own lives, clubs and communities.
The groups of young people are
taken through four progressive
stages aimed at unlocking their
passion, talent and commitment to
overcome the challenges they face.
At the Team Leaders stage young
people work together to run a group
activity and to learn about teamwork.
For example, a group at Hackney
Quest club created a photography
project to document their lives,
buying second-hand cameras and
being mentored by a local volunteer.

Adam, Youth Advisory Board
(opposite page)
Seyrhia, Youth Advisory Board
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At the Club Leaders stage, young
people develop and lead a project
to improve their youth club. A group
at Prospex club, which was set up in
response to gang problems around
Caledonian Road in Islington, noticed
that classic board games were very
popular, helping young people
develop their concentration and
encouraging them to talk to new
people. The group therefore sourced
more board games for the club.
At the Community Leaders stage
young people design their own
project to have a positive impact on
the community. They pitch for the
resources and support needed to
deliver the project at a Dragon’s
Den style ‘Community Pitch’ event.

LONDON YOUTH

LEADING THE
WAY continued

"Leadership... It is about understanding
yourself better and having a vision
for a more just future, being
passionate enough to bring
others with you on that
vision and having the skills
to make it a reality."
Sophie Hewitt, London Youth’s Youth Action Team

In the final stage, City Leaders, 24
young people who have shown the
greatest commitment through the
previous three stages, will be
chosen to take part in a threemonth leadership programme.
Tailored to their needs, it will be
designed to help them learn about
power and influence in London,
understand themselves and
how to work with others better,
and develop project planning
skills by running their own,
self-led projects.
Sophie Hewitt of London
Youth’s Youth Action Team says:
“Leadership is a much overused
and misunderstood concept.
For us it is simple. It is about
understanding yourself better
and having a vision for a more
just future, being passionate
enough to bring others with
you on that vision and having
the skills to make it a reality.”

Francis Augusto, London Youth
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STEPPING STONES

RISE AND
SHINE
London’s voluntary, community and social enterprise sector
organisations play a vital role in delivering services to vulnerable
and marginalised groups. The sector is going through significant
change in the way it secures funding and delivers services,
and in the way performance is measured and paid for.

Organisations now need to consider
new or extended ways of generating
income, how to widen their customer
base, the opportunities to collaborate
with other organisations and how to
ensure that they produce identifiable,
replicable outcomes which have a
true value to society.
Social investment might be an
appropriate financing route for some
social sector organisations which are
able to generate sufficient revenue.
However, there are many issues to
consider before taking on any form
of repayable finance and the capacity
of an organisation may need to be
enhanced to manage an investment.
Organisations may also need to test
out new business models, to create
new services and partnerships
and, in so doing, develop a deep
understanding of the cost bases
to any such innovations and the
strength of the impact they generate.

Rise Bakery, Providence Row

The Stepping Stones Fund was
created in recognition of the
gap between the grant finance
available for organisations and the
requirements of an organisation that
seeks to secure social investment.
Stepping Stones seeks to provide
targeted support in the form of
grants and risk finance to test out
the viability of different propositions.
In this way, the fund helps to de-risk
any future investment, either from
the City of London Corporation or
another investor.

STEPPING STONES

In a first for the Trust, the programme
has been delivered with a private
sector partner, UBS. Whilst the
£300,000 in co funding was, of course,
very welcome, just as important were
the time and expertise they offered,
with UBS employees taking part in
the assessment of applications and
sitting on the interview panels.
The first Stepping Stones grants were
awarded in June 2015, with 17 awards
made totalling over £700,000. This
was followed by a second round
in March 2016, where a further 15
grants worth £780,000 were agreed.

One of the first grants awarded was
to Providence Row, a homelessness
charity. This organisation was awarded
£48,200 for a full time Business
Development Officer to work on
plans for its bakery and room hire
business. Providence Row works with
over 1,300 people a year in East
London, offering an integrated service
of crisis support, advice, recovery, and
learning and training programmes.
The funding allowed the charity to
develop its social enterprise Rise
Bakery into an online platform selling
luxury brownies direct to people s

homes or workplaces. People who
have experienced homelessness bake
the brownies as part of a training
programme under the supervision
of a qualified chef. The brownies
were recently awarded a Great
Taste Award and have surpassed
their initial sales target for the year.
Kathleen, one of the baking trainees,
says: “I love putting my apron on and
getting into it, I feel so much better
since I ve been here.

"I love putting
my apron on
and getting
into it, I feel
so much
better since
I've been here."
Kathleen, baking trainee
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TOTAL GRANTS SPEND BY LONDON BOROUGH
SEPTEMBER 1995 TO MARCH 2016

TOTAL GRANTS SPEND
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Amount approved

Number of
grants

Tower Hamlets

£12,169,918

314

1

Hackney

£10,001,358

259

9

Southwark

£8,501,028

255

15

Camden

£8,010,179

166

5

Islington

£6,982,834

189

4

Newham

£6,489,775

174

8

Lambeth

£6,298,331

181

16

Hammersmith and Fulham

£5,224,770

126

12

Westminster

£4,994,481

122

10

Lewisham

£4,162,799

162

13

Greenwich

£4,121,598

107

19

Croydon

£4,103,816

135

27

Merton

£4,096,492

119

20

Kensington and Chelsea

£3,844,694

91

18

Ealing

£3,802,729

97

24

Barnet

£3,563,035

113

7

Haringey

£3,522,690

116

22

Wandsworth

£3,390,073

102

11

Brent

£3,341,424

96

30

Bromley

£3,259,921

137

33

Richmond upon Thames

£3,164,663

148

17

Hounslow

£3,030,173

82

29

Sutton

£2,957,611

94

2

Barking and Dagenham

£2,829,897

80

6

Waltham Forest

£2,826,830

138

21

Redbridge

£2,656,423

84

14

Enfield

£2,620,900

96

23

Hillingdon

£2,544,994

109

25

Havering

£2,402,224

103

26

Bexley

£2,134,455

110

32

Kingston upon Thames

£2,027,225

62

28

Harrow

£1,974,663

72

31

City of London

£402,060

11

Deprivation
index rank

Borough

3

Grants benefiting more than one London borough

Several Inner Boroughs

£27,399,512

592

Several Outer Boroughs

£9,021,576

206

£42,600,365

676

London-wide

£122,012,151

1,591

Total

£342,487,667

7,315

Other combination
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LIST OF GRANTS APPROVED 2015/16

INVESTING IN LONDONERS
ARTS APPRENTICESHIPS

THE GATE THEATRE COMPANY LTD ROYAL COURT THEATRE

AGE UK KENSINGTON
AND CHELSEA

to match CEP funding towards the
wage costs of an apprentice

to match CEP funding towards the
wage costs of an apprentice

£2,000 | 1 year

£2,000 | 1 year

INSTITUTE OF
CONTEMPORARY ARTS

TATE GALLERY

to match Creative Employment
Programme (CEP) funding towards
the wage costs of an apprentice
£2,000 | 1 year
AKADEMI SOUTH
ASIAN DANCE UK
to match CEP funding towards the
wage costs of an apprentice

to match CEP funding towards the
wage costs of two apprentices
£4,000 | 1 year
INTERMISSION ST SAVIOUR’S

£2,000 | 1 year

to match CEP funding towards the
wage costs of an apprentice

THE ALBANY

£2,000 | 1 year

to match CEP funding towards the
wage costs of an apprentice

LYRIC HAMMERSMITH

£2,000 | 1 year
A NEW DIRECTION
LONDON LIMITED
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
BATTERSEA ARTS CENTRE
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
DONMAR WAREHOUSE
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
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to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
MUSEUM OF LONDON
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
NATIONAL PORTRAIT GALLERY
to match CEP funding towards the
wage costs of two apprentices
£4,000 | 1 year
ORCHESTRAS FOR ALL
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year

to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
WESTWAY TRUST
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
YARD THEATRE LIMITED
to match CEP funding towards the
wage costs of an apprentice
£2,000 | 1 year
TOTAL ARTS
APPRENTICESHIPS

£38,000

ECO-AUDITS

NEHEMIAH PROJECT

ALL SOULS PAROCHIAL
CHURCH COUNCIL

£2,250

for an eco-audit
£2,000
AL-MANAAR, THE MUSLIM
CULTURAL HERITAGE CENTRE
for an eco-audit
£2,200
BETHEL – LONDON’S
RIVERSIDE CHURCH
for an eco-audit
£3,600
HARINGEY ASSOCIATION
OF VOLUNTARY AND
COMMUNITY ORGANISATIONS

ENGLISH FOR
SPEAKERS OF
OTHER LANGUAGES
(ESOL)

for an eco-audit

PAROCHIAL CHURCH COUNCIL
(PCC) OF ST MARGARET
AND ST CLEMENT ILFORD
for an eco-audit
£2,200

BLACKFRIARS SETTLEMENT
for the staff and project management
costs of delivering 216 hours per year
of ESOL classes to Entry Level and
Entry Level 1 standard

PROJECT FOR ADVOCACY,
COUNSELLING AND
EDUCATION (PACE)

£39,000 | 2 years

for an eco-audit

towards ESOL classes to parents of
the supplementary school participants

£1,600

EDUCATION AND SKILLS
DEVELOPMENT GROUP (ESDEG)

SHAREACTION

£24,890 | 3 years

for an eco-audit

THE RENEWAL PROGRAMME

£4,600

to meet the sessional staffing
and running costs of providing
introductory ESOL classes for
women aged 60 years and over

for an eco-audit

SOCIAL ENTERPRISE UK

£3,600

for an eco-audit

HOLY TRINITY ELTHAM

£3,200

for an eco-audit

ST MICHAEL’S FELLOWSHIP

£2,200

for an eco-audit

LEWISHAM ELDERS
RESOURCE CENTRE

£3,400

£59,300 | 3 years
SHPRESA PROGRAMME
towards the salary of a Development
Worker plus project running costs to
provide ESOL classes for isolated and
vulnerable Albanian-speaking women

for an eco-audit

ST PHILIP’S PCC,
AVONDALE SQUARE, SE1

£2,000

for an eco-audit

URBAN PARTNERSHIP GROUP

LONDON BLACK WOMEN’S
PROJECT

£2,000		

for an eco-audit

for ESOL pre-entry and Level 1
training for 70 individuals from
disadvantaged backgrounds and for
whom no other training is available

£1,800

£26,140 | 1 year

for an eco-audit
£2,600
MASJID E UMER
for an eco-audit

TURK’S HEAD CHARITY

TOTAL ECO-AUDITS

£71,200 | 3 years

£41,050 TOTAL ENGLISH FOR SPEAKERS
OF OTHER LANGUAGES £220,530

£1,800
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LIST OF GRANTS APPROVED 2015/16

Investing in Londoners continued

IMPROVING
LONDONERS’
MENTAL HEALTH
AFRICA ADVOCACY
FOUNDATION (AAF)
towards salary, project costs and
overheads of a project to support
young women in addressing the
psychological impact of female
genital mutilation
£106,500 | 3 years
AFRICANS UNITE AGAINST
CHILD ABUSE (AFRUCA)
for the costs of a Mental Health
Worker/Therapist, project
costs and overheads for work
benefiting young Londoners
£134,200 | 3 years
BRILLIANT WOMEN
towards the costs of running selfesteem courses and providing
one-to-one support to improve the
mental health of women and young
offenders in HMP Holloway,
separated from their children
£5,000 | 1 year
CHILD BEREAVEMENT UK
for the salary and on-costs of
a Bereavement Support Team
Lead in Newham
£103,000 | 3 years

DERMAN
towards the salary of a bi-lingual
Counsellor and project running costs
of a counselling service for Kurdish
and Turkish-speaking Londoners
£95,950 | 3 years
FREEDOM FROM TORTURE
towards the costs of therapeutic
and other support to young
people in London
£75,000 | 3 years

MID MEDIATION AND
COUNSELLING LTD
for a children and young people’s
counselling service
£13,000 | 1 year
MIND (THE MENTAL
HEALTH CHARITY)
towards the costs of a project to
assist migrant and Black and minority
ethnic (BME) communities in London
to engage more fully with mental
health services

GREENWICH AND
LEWISHAM YOUNG
PEOPLE’S THEATRE (GLYPT)

£83,000 | 3 years

towards the costs of the ‘Whatever
Youth Theatre’ arts programme for
young people

for the salary costs of a Project
Leader and two Lifeskills Workers
plus associated costs for the
Healthy Minds project

£90,900 | 3 years
THE GUILD OF
PSYCHOTHERAPISTS
towards the salary of the Clinic
Coordinator and project running
costs to expand the Community
Psychotherapy Service for BME
communities in South London
£76,200 | 3 years
LAMBETH AND
SOUTHWARK MIND
towards the salary costs of the
CEO and Clinical Director and
a contribution to other costs for
the psychotherapy service
£147,400 | 3 years

NEW HORIZON YOUTH CENTRE

£100,000 | 2 years
OFF THE RECORD TWICKENHAM
towards a Coordinator post and
running costs to provide a counselling
service to improve young people’s
mental health
£61,820 | 3 years
PROJECT FOR ADVOCACY,
COUNSELLING AND
EDUCATION (PACE)
towards the salary of an Advocacy
Worker and associated running
costs for an advocacy service
for LGBT Londoners with
mental health problems
£113,860 | 3 years
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ROMA SUPPORT GROUP

IMPROVING LONDON’S
ENVIRONMENT

KENTISH TOWN CITY FARM LTD

for the costs of a Project Coordinator,
Mental Health Advocates and related
CHISWICK HOUSE AND
running costs for a mental health
GARDENS TRUST
advocacy service
for the salary of the Kitchen Gardener
£122,900 | 3 years
and associated project costs
SOLACE WOMEN’S AID
£89,100 | 3 years

for the salary of an Education
Officer, together with the
associated project running costs

towards the salary and associated
running costs of a Children
and Family Support Services
Manager working with children
and young people affected by
domestic violence

for the salary of a Project Officer,
plus administrative support and
associated running costs

FOREST YOUNG MEN’S
CHRISTIAN ASSOCIATION
OF EAST LONDON
towards the cost of a Farm Education
Officer and project running costs

£118,300 | 3 years
LEARNING THROUGH
LANDSCAPES TRUST

£76,800 | 2 years

£98,200 | 2 years

£80,400 | 3 years

THE OLD VIC THEATRE
TRUST 2000

SPECTRA

FROGLIFE TRUST

towards the costs of the Rise
community theatre project

towards the salary of the Counsellor
and Spectrum counselling and
group therapy service for people
of trans experience in London
£77,000 | 3 years
SURVIVORSUK
towards the salary of the Director
of Clinical Services, therapeutic
programme and other costs to
support adult male survivors of
sexual abuse
£180,000 | 3 years
WATERLOO COMMUNITY
COUNSELLING
for the costs of a Project Manager
and freelance fees for counsellors
working with refugees and asylum
seekers experiencing trauma,
grief or loss
£102,000 | 3 years

for the salary of a Project Assistant
and related costs of the Dragon
Finder project for London
£54,000 | 2 years
THE GARDEN CLASSROOM
towards the salaries of a Community
Education Support Officer and the
Finance Officer
£81,200 | 3 years
GARDEN MUSEUM
towards the costs of building
a second Learning Studio
£100,000 | 2 years
HACKNEY CITY FARM
towards the costs of a Volunteer
Coordinator post and associated
running costs

£28,000 | 1 year
SUSTAIN: THE ALLIANCE FOR
BETTER FOOD AND FARMING
for the salaries of a Project Officer,
Project Support Officer, plus related
costs of the London Grows project
£144,800 | 3 years
ZOOLOGICAL SOCIETY
OF LONDON
for the salary of a Project Manager
and Project Coordinator,
and related Tidal Thames
Conservation Project costs
£150,000 | 3 years
TOTAL IMPROVING LONDON’S
ENVIRONMENT
£1,039,900

£117,300 | 3 years

TOTAL IMPROVING LONDONERS’
£1,785,930
MENTAL HEALTH
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LIST OF GRANTS APPROVED 2015/16

Investing in Londoners continued

MAKING LONDON
MORE INCLUSIVE
AGE UK CROYDON
to commission an independent
access audit
£2,150 | 1 year

BUSH THEATRE

DYSCOVER LTD

to commission an independent
access audit to inform the
re-development of the Old
Library building

towards the salary costs of Speech
and Language Therapists and
assistants and on-costs of a
programme of support services
for people with asphasia and their
families in Kingston upon Thames

£3,711 | 1 year
BUSH THEATRE

£40,100 | 3 years

for an outreach dance programme

towards the cost of installing a
lift which is part of Phase 2 of
the capital project

EAST LONDON ADVANCED
TECHNOLOGY TRAINING (ELATT)

£12,600 | 1 year

£54,600 | 2 years

for an independent access audit
and design appraisal

ARTSADMIN

CAMDEN ARTS CENTRE

£1,700 | 1 year

towards the Breaking the Barrier
initiative, to contribute towards the
cost of three Lead Practitioners,
activity and running costs

FACE FRONT INCLUSIVE
THEATRE LTD

AMICI DANCE
THEATRE COMPANY

for an independent access audit
£1,985 | 1 year
BARKING & DAGENHAM
PROGRESS PROJECT

£94,100 | 3 years

for the salary of a Sports Participation CHILDREN’S TRUST
Officer and related project costs
for the salary of a Brain Injury
£113,000 | 3 years
Specialist and related running costs
of a brain injury service in London
BETHEL – LONDON’S
£120,000 | 2 years
RIVERSIDE CHURCH
for an independent access audit
£2,796 | 1 year
BLIND IN BUSINESS TRUST
towards the salary costs of an
Employment Manager and a
Life Coach Manager
£98,700 | 3 years
BRENTFORD FC
COMMUNITY SPORTS TRUST
for the coaching and running costs
of a project for people who are deaf
or hearing impaired
£96,250 | 3 years

DEAFPLUS
for the salary of a Living with Hearing
Loss Project Trainer and Project
Officer and associated running costs
£135,000 | 3 years
DISCOVER CHILDREN’S STORY
CENTRE, EAST LONDON
for access and improvement
works at Discover’s Stratford site
£100,000 | 2 years
DRAKE MUSIC
for the Connect and
Collaborate project in London
£40,000 | 1 year
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towards the salary of an Artistic
Director and associated running
costs to provide multi-accessible
theatre and workshops for young
disabled people in transition
£99,000 | 3 years
HARINGEY SHED
for the salaries of an Inclusion
Worker and Volunteer Manager,
and related overheads and
associated project costs
£91,100 | 3 years
HAVERING ROAD
METHODIST CHURCH
towards the cost of providing an
accessible toilet/wet room; improved
level flooring and ramps; accessible
doorways; and tarmacing the car park
and pathways to enable full access
£59,000 | 2 years

HEADWAY EAST LONDON

MUSCULAR DYSTROPHY UK

ROYAL COURT THEATRE

towards the costs of establishing a
flagship studio, marketing the work
and enhancing public awareness

towards the salary costs of a Project
Lead Officer and running costs for
delivering the Trailblazers workexperience project for Londoners

for an independent access audit
and staff training

£113,000 | 3 years

SHAPE ARTS

£146,000 | 3 years
HILLINGDON SOUTH MENCAP
for access-related building costs
£100,000 | 2 years
INDEPENDENT LIVING AGENCY
towards the salary of a Project
Coordinator to manage the project,
and project costs for delivering the
Peer Support Brokers programme
for Londoners
£106,600 | 3 years
ISLINGTON BOAT CLUB
towards the costs of
sailing instructors
£81,900 | 3 years
L’ARCHE LONDON
towards the access improvements of
the hub site at Norwood High Street
£100,000 | 2 years
LONDON’S AIR AMBULANCE
for the costs of the Patient
Liaison Nurse project and
helicopter operating costs
£214,000 | 2 years
MARX MEMORIAL LIBRARY
& WORKERS’ SCHOOL
for an independent access audit
£1,800 | 2 years

£2,700 | 1 year

for a project helping young
people with autism transition
from school into adulthood

towards the costs of the
Shape Programme Coordinator
delivering the charity’s Audiences
scheme to improve the accessibility
of arts venues across London

£40,000 | 1 year

£39,000 | 2 years

PCC OF THE ECCLESIASTICAL
PARISH OF ST PETER, EALING

ST ANDREW’S CHURCH YOUTH
CENTRE, ROXBOURNE, HARROW

for an independent access audit
and staff training

towards disability access works to the
community centre and main hall
at St Andrew’s Church, and disability
equality and awareness training
for staff and volunteers

NATIONAL AUTISTIC SOCIETY

£3,420 | 1 year
POLKA CHILDREN’S THEATRE LTD
for the costs of an independent
access audit
£2,940 | 1 year
PURSUING INDEPENDENT PATHS
towards salaries and related
costs of delivering the Performing
Arts Project for young adults
with learning disabilities
£97,300 | 3 years
ROSETTA LIFE
to replicate the model for
movement and singing for
stroke survivors across London

£48,700 | 1 year
ST JOHN’S CHURCH, WATERLOO
towards the costs of access
works to the crypts, and first
and second floors
£100,000 | 2 years
ST PAUL’S CHURCH,
WEST HACKNEY
towards the re-development of the
church hall to accessible standards
by providing stair lifts and an
accessible WC and shower/wet room
£52,250 | 1 year

£66,700 | 2 years

ST PETER’S, BETHNAL GREEN

ROYAL ACADEMY OF DANCE

for an independent access audit

towards tutors’ fees; RADiate delivery £1,683 | 2 years
costs; and production costs for two
films about the RADiate project
£146,900 | 3 years
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LIST OF GRANTS APPROVED 2015/16

Investing in Londoners continued

ST VEDAST-ALIAS-FOSTER
for an independent access audit

MAKING
LONDON SAFER

£1,000 | 2 years

ALBERT KENNEDY TRUST

STROKE ACTION LONDON

towards the salary costs of the
post of London Senior Practitioner

for the salary and running costs
of the BeACTIVE Well-Being Service
for stroke survivors in Enfield
£20,000 | 1 year
TRANSPORT FOR ALL
towards the cost of a Let’s
Get Moving project manager
and running costs
£90,000 | 3 years
TRICYCLE THEATRE COMPANY

£90,000 | 3 years
CHILDREN AND FAMILIES
ACROSS BORDERS (CFAB)

towards the salary and delivery costs
of the disability hate crime project

towards the salaries of two Child
Support Workers in Lewisham

EMBRACE CVOC (CHILD
VICTIMS OF CRIME)

£68,000 | 3 years

YARROW HOUSING LTD

FAMILY ACTION
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LEWISHAM SPEAKING UP

£135,000 | 3 years

£100,000 | 2 years

TOTAL MAKING LONDON
MORE INCLUSIVE
£2,945,435

£102,500 | 3 years

£49,800 | 3 years

towards the salary costs of a London
Counselling Service lead and 500
counselling sessions per annum

£103,750 | 3 years

towards a salary and on-costs
to support BME women who
have survived, or are at risk of,
domestic abuse

for the costs of a Social Worker
and Caseworker, and associated
programme and running costs

to re-develop the theatre auditorium
to fully accessible standards

towards the salary of a Volunteer
Coordinator, together with the
associated project running costs

KIRAN SUPPORT SERVICES

towards the salary and associated
running costs of a London
Domestic Abuse Service
Development Coordinator
£91,500 | 3 years

REFUGE

£84,600 | 3 years
TOTAL MAKING
LONDON SAFER

£621,400

OLDER LONDONERS
AGE UK SUTTON
towards the salary and associated
running costs of an Advice on
the Road Information and Advice
Project Manager and associated
running costs
£72,500 | 3 years
AGE UK WALTHAM FOREST
for salaries and project costs relating
to the Active Ageing inititiative
£35,000 | 1 year
ASCENSION COMMUNITY TRUST
for the salary of an Elders
Project Coordinator
£13,000 | 1 year
CAMDEN CYPRIOT
WOMENS’ ORGANISATION
for the salaries of an Advice/
Advocacy Worker, a Physical Activity
Organiser and associated running
costs for a project working with
women aged 75+
£95,400 | 3 years
CARERS OF BARKING
& DAGENHAM
for the salary of a Carer and Family
Advice Information and Advocacy
Worker and associated running costs
£105,700 | 3 years
CLAREMONT PROJECT
(ISLINGTON)

COVENT GARDEN
DRAGON HALL TRUST

MOLA (MUSEUM OF
LONDON ARCHAEOLOGY)

for the salary of a Community
Development Worker and
associated project costs working
with older people aged 75+
and support to carers aged 65+

towards the salary and associated
running costs of a Community
Archaeologist to run a programme
of activities targeting Londoners
aged 75+

£87,000 | 3 years

£87,400 | 3 years

DEAFBLIND UK

NEIGHBOURS IN POPLAR

towards the salary and associated
running costs of an Outreach Officer
to maintain and develop support
services for deafblind older people

towards the salary of an Outreach
Worker and associated running
costs for a project working with
isolated people aged 75+

£61,900 | 2 years

£85,500 | 3 years

EASTSIDE COMMUNITY HERITAGE SPARE TYRE THEATRE
COMPANY LTD
towards the salary of a Project
Officer, project costs and overheads
£48,000 | 2 years
HARROW ASSOCIATION
OF SOMALI VOLUNTARY
ORGANISATIONS
for the salary of an Elderly Link
Worker and towards related
overheads and associated
project costs
£75,800 | 3 years

towards the ‘Once Upon a Time:
The Garden’ project
£46,500 | 3 years
SPID THEATRE COMPANY
for the costs of providing a
supper club and training sessions
for local residents who will be
providing the suppers
£4,000 | 3 months

HENNA ASIAN WOMEN’S GROUP

ST AUGUSTINE’S
COMMUNITY CARE TRUST

towards the salary of a Volunteer
Coordinator and associated running
costs for a project targeting those
aged 75+ and carers aged 65+

towards the salary costs of a
Chief Operations Officer,
and running costs of the
Homelink day respite service

£73,000 | 3 years

£99,500 | 3 years

HOXTON HEALTH

TOTAL OLDER
LONDONERS

for the salary of a Flourishing Lives
Project Coordinator plus project
running costs

towards the salary of a Volunteer
Coordinator, Manager and
related project costs

£143,850 | 3 years

£110,000 | 3 years

£1,244,050
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Investing in Londoners continued

REDUCING POVERTY
ADVISING LONDON
for the salary of a Debt Programme
Manager and related costs to
promote access to debt advice
and to provide specialist casework
to indebted Lambeth residents

EAST END CITIZENS
ADVICE BUREAUX

SOUTH LONDON
REFUGEE ASSOCIATION

towards the salary of a Caseworker
to manage the project and project
costs to provide debt and welfare
rights advice in Newham

towards the cost of an Advice
Coordinator and associated
running costs

£146,900 | 3 years

£96,000 | 3 years
SOUTHWARK LAW CENTRE

£138,000 | 3 years

KINGDOM STOREHOUSE

AGE UK WANDSWORTH

towards the salary costs of the
Development Manager

towards the salary and associated
running costs of Southwark Law
Centre’s Immigration Solicitor

£56,900 | 3 years

£158,000 | 3 years
STAYING FIRST

£117,600 | 3 years

LATIN AMERICAN DISABLED
PEOPLE’S PROJECT

ASYLUM SUPPORT APPEALS
PROJECT (ASAP)

for the salary of a Community Skills
for Work and Welfare Officer plus
running costs

towards the salary and running
costs of expanding the advice
and support service

towards the salaries of a
Solicitor, Duty Scheme
Coordinator and Director
and associated running costs

£70,300 | 3 years

£135,000 | 3 years

towards the salary of the
Coordinator, costs of delivering
the Advice programme in London,
management and on-costs

BODY & SOUL
for the salary of a Head of Casework
and Advocacy, overseeing the
delivery of Body & Soul’s practical
support programme
£86,500 | 3 years
DISABILITY AND SOCIAL
CARE ADVICE SERVICE
(DASCAS), WANDSWORTH
for the salary of a Disability and
Social Care Advisor and costs for
trained volunteers to provide advice
to disabled people in Wandsworth
£99,200 | 3 years

LATIN AMERICAN WOMEN’S
RIGHTS SERVICE (LAWRS)

£153,000 | 3 years
TAMIL WELFARE ASSOCIATION
(NEWHAM) UK
towards the costs of an Advice
Worker and associated running costs

£97,000 | 3 years

£102,000 | 3 years

MYBNK

TRUST THAMESMEAD

towards the costs of the
Money Works programme for
young care leavers

towards the Positive Steps
Thamesmead initiative providing
advice services, debt counselling,
and support for disabled people

£60,000 | 1 year
NOTRE DAME REFUGEE CENTRE
towards salaries of the Director
and an Advice Worker, and to
meet the costs of external, expert,
legal support to triage complex
advice cases
£94,900 | 3 years
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for the salary of an Advice
Caseworker and associated costs
to promote and deliver debt
and welfare benefit advice and
provide specialist casework to
Hounslow residents

£90,000 | 3 years
TOTAL REDUCING
POVERTY

£1,701,300

RESETTLEMENT AND
REHABILITATION OF
OFFENDERS
FINE CELL WORK

TRAILBLAZERS MENTORING LTD
for the costs of work around HMPs
Wandsworth and Isis, as well as
with Londoners released by HMPs
Aylesbury and Rochester

towards the running and on-costs
of the Open the Gates programme
supporting ex-prisoners towards
employment and settled living

£99,000 | 3 years

£133,000 | 3 years

for the salary of a Resettlement
Worker plus a contribution to the
running costs of ’Inside Out‘

GOOD VIBRATIONS

VOLUNTEER CENTRE
KENSINGTON & CHELSEA

STRENGTHENING
LONDON’S
VOLUNTARY SECTOR
BEXLEY VOLUNTARY
SERVICE COUNCIL
towards the salary of the Development
Officer (Outcomes and Impact
Champion), training and on-costs
associated with the Measuring Impact
to Improve Performance project
£118,800 | 3 years

towards music-making sessions
for forensic patients at the Royal
Bethlem Hospital in Bromley

£125,000 | 3 years

CHARITY IT ASSOCIATION

WOMEN@THEWELL

£42,520 | 2 years

towards the salary costs of a Senior
Support Worker and running costs
of a life skills programme for women
who have offended or are at risk
of offending or re-offending

for the administration costs of a
project supporting London charities

PECAN
to contribute towards revenue
costs of supporting London women
aged under 25 leaving custody to
desist from re-offending
£75,000 | 3 years
PHOENIX HOUSE
towards the costs of a Through
the Gate Worker plus running
costs for work with participants of
the Building Futures programme
on release from HMP Holloway
£150,000 | 3 years

£105,000 | 3 years
TOTAL RESETTLEMENT
AND REHABILITATION
OF OFFENDERS

£47,000 | 2 years
COUNCIL OF SOMALI
ORGANISATIONS
towards the salaries of a Business
and Membership Development
Officer and a Research and
Development Officer

£729,520 £50,000 | 1 year
FOUNDATION FOR SOCIAL
IMPROVEMENT (FSI)
towards the cost of providing
a range of training courses
and workshops for Londonbased charities
£27,000 | 3 years
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Investing in Londoners continued

HANDS ON LONDON

LONDON FUNDERS

RACE ON THE AGENDA (ROTA)

for the salary of a Relationships
Manager to expand Hands
on London’s network of
partner organisations

towards core costs

for the salary of a Project Officer
and related costs of a project
providing training, capacitybuilding, advice and information
to London’s voluntary sector

£12,000 | 1 year
HARINGEY ASSOCIATION
OF VOLUNTARY AND
COMMUNITY ORGANISATIONS
for the salary of a Volunteer Centre
Manager and a contribution to
management and running costs of
the Volunteer Centre in Haringey
£100,000 | 2 years
HOMELESS LINK
for the salaries of a London
Development Officer, Research
Officer, Policy Officer, associated
running costs and the costs of
events and training sessions
£148,100 | 3 years
INTERLINK FOUNDATION
towards the salary and related
running costs of a project
supporting partnership and
collaboration amongst Charedi
organisations in North London
£80,000 | 2 years
LANDAID CHARITABLE TRUST
towards the costs of a
Pro Bono Manager
£58,500 | 3 years
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£250,000 | 5 years
LONDON VOLUNTARY
SERVICE COUNCIL (LVSC)
towards the salaries of the
Chief Executive and the Head
of Policy and Support
£120,000 | 2 years
LONDON YOUTH (FEDERATION
OF LONDON YOUTH CLUBS)
for the salary and support costs
of a project to develop the capacity
of London’s voluntary youth sector
to evidence and advocate for the
value of its work
£103,000 | 2 years
MERTON VOLUNTARY
SERVICE COUNCIL (MVSC)

£112,700 | 2 years
VOICE4CHANGE ENGLAND
towards the salary of a
Development Director plus
associated running costs of a
project to support the BME
voluntary sector in London to
develop policies and good
practice around volunteering
and asset management
£122,240 | 2 years
VOLUNTEER CENTRE
GREENWICH

towards the salaries of the
Head of Development and the
Chief Executive, along with
evaluation workshop costs
and associated overheads

for the salaries of a Volunteer
Services Manager and
Membership Services Officer,
and associated running costs of
a project increasing the number
and the quality of volunteering
placements in Greenwich

£160,000 | 3 years

£106,000 | 2 years

PRO BONO COMMUNITY

TOTAL STRENGTHENING
LONDON’S VOLUNTARY
£1,726,295
SECTOR

for the salaries, training costs
and overheads to train law
students to volunteer in
community advice agencies
£110,955 | 3 years

TOTAL INVESTING
IN LONDONERS

£12,093,410

STEPPING STONES FUND
ACTION FOR CHILDREN
to develop a multi-borough
commissioning model in London
for children on the edge of care
£50,000 | 6 months
ACTION TUTORING
to improve tutor materials and
training resources, recruitment of
a Programme Coordinator and
improvements to the way in which
pupil outcomes are monitored
£50,000 | 18 months
AGE UK LEWISHAM
AND SOUTHWARK
towards a Coordinator and on-costs
working to expand Age UK Lewisham
and Southwark’s Help at Home and
Happy Feet social enterprise services
and examining the potential of these
activities for social investment
£45,000 | 18 months
BROMLEY BY BOW CENTRE
for a Project Manager and oncosts, leading work to pilot the
integrated social care hub
offering personalised support
to vulnerable adults
£50,000 | 1 year
THE CAMDEN SOCIETY
to build the capacity of the Camden
Society for the scaling of Unity
Kitchen using social investment
£50,000 | 1 year

CAMDEN TOWN UNLIMITED
(CTU) COMMUNITY PROJECT
towards the funding of intermediary
support provided by Social Finance to
create a business plan and financial
model, and raise working capital and
development finance to fund initial
costs of regenerating a permanent
site in Camden for CTU Community
Project’s Collective initiative
£50,000 | 6 months
CARDBOARD CITIZENS
to enable Cardboard Citizens to
develop its business modelling
in order to expand its training
programme for external agencies
£49,700 | 18 months
COMMUNITIES INTO TRAINING
AND EMPLOYMENT (CITE)
for work to design and implement
improvements to CITE’s information
management systems and customer
relationship database
£49,500 | 1 year
CROYDON VOLUNTARY ACTION
to develop staff skills, prepare
a detailed business plan and draw up
options for social investment finance
£40,000 | 1 year
DEPTFORD REACH
to work with Social Finance to receive
the intermediary support necessary
to raise social investment for the
re-development of Deptford Reach
£50,000 | 1 year
ENABLING ENTERPRISE

FOREST FARM PEACE GARDEN
towards the development of business
plans and fundraising for the East
London Growers initiative run by
Forest Farm Peace Garden
£12,600 | 1 year
INTEGRATED
NEUROLOGICAL SERVICES
towards a full-time Business
Development Manager to develop
the charity’s business model and
explore new income streams
including social investment
£48,000 | 18 months
INVESTING FOR GOOD CIC
towards the development of an
innovative Charity Bond platform
that will raise social investment
for smaller charities to enhance
their social outcomes
£45,000 | 18 months
ISLEDON ARTS CIC
to engage specialist consultants to
undertake concept work, research
and project management to develop
a business plan for multi-layered
tracking of young people’s progress
within youth services through to
investment-ready stage
£46,000 | 9 months
LONDON YOUTH (FEDERATION
OF LONDON YOUTH CLUBS)
to develop social investment financing
plans for London Youth’s Build It
programme for young people in the
construction trades
£50,000 | 1 year

towards Enabling Enterprise’s
work to measure and report
the outcomes of its work
£40,000 | 18 months
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stepping stones fund continued

MEANWHILE SPACE CIC

REACHOUT

THEATRE CENTRE

to build Meanwhile Space’s capacity
to provide incubator accommodation
to small enterprises on affordable
and flexible terms

towards the costs of the charity’s
Operations Director and Director
of Fundraising and Impact as they
work on the organisation’s quality
control framework, character
evaluation and costings

to enable Theatre Centre to develop
ten live packages (audio drama plus
facilitated workshop) for delivery in
London, to provide social investment
training, toolkit development and
production and to evaluate the
product and business model

£49,500 | 18 months
MEDIA TRUST
towards a marketing and business
development programme that
will allow Media Trust to explore
opportunities for earned income
and the potential to take on
social investment
£50,000 | 1 year
NATIONAL ZAKAT FOUNDATION

£50,000 | 1 year
THE ROYAL FOUNDATION
OF ST KATHARINE
to enable the Royal Foundation
of St Katharine to work with Social
Finance over 18 months to complete
a business plan and financing model
for the property development and
investment proposition for the
northern site

for the development of an investment
£50,000 | 18 months
model, with the balance of funding
raised in the form of pro bono
TAPESTRY (HAVERING)
support
for work that will help Tapestry
£16,900 | 1 year
improve its monitoring and
measurement of impact,
ONLY CONNECT
formulate a social investment
towards staff management time,
model and modernise its
expert advisors and legal costs for
human resource infrastructure
a feasibility study into the use
£46,000 | 1 year
of buildings to generate income

£20,000 | 18 months
TOWER HAMLETS
COMMUNITY TRANSPORT
towards the pilot of an online
marketplace for community transport
in order to bring the concept to a
stage where it is ready for social
investment and to be scaled up
£49,200 | 18 months
WEST LONDON ZONE
towards the cost of West London
Zone’s Collective Impact Bond
£150,000 | 1 year
WOMEN’S AID
towards the staffing, support and
running costs associated with the
development of a social investment
model to address intractable
domestic violence cases in London

£50,000 | 6 months

TEAM UP

PROVIDENCE ROW

to test its refined business model and
£50,000 | 6 months
conduct further research to improve
its prospects of attracting social
WOMEN’S RESOURCE CENTRE
investment in 2017
towards the preparation of a
£50,000 | 1 year
business case for a third sector
women’s building
TEENS AND TODDLERS LTD
£25,000 | 6 months
to employ a Project Manager who
will develop a replicable payment
TOTAL STEPPING
by results model to attract new
£1,485,100
STONES FUND
social investors to the market

for a full-time Business Development
Officer and overhead costs to
work on plans for Providence
Row’s bakery and room hire business
£48,200 | 1 year
PURE LEAPFROG
towards the cost of implementing
loan-fund procedures and
documentation for Pure Leapfrog’s
new Community Energy Fund
£20,000 | 18 months
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£34,500 | 1 year

20TH ANNIVERSARY GRANTS
AGE UK EALING

CALTHORPE PROJECT

COPLESTON CENTRE

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

£20,000 | 1 year

£20,000 | 1 year

£20,000 | 1 year

AGE UK ISLINGTON

CENTRE FOR ARMENIAN
INFORMATION & ADVICE (CAIA)

ELFRIDA RATHBONE CAMDEN

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year
AGE UK WANDSWORTH

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year

COMMUNITY NETWORK

FINSBURY & CLERKENWELL
VOLUNTEERS

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

£20,000 | 1 year

£20,000 | 1 year

COMMUNITY OF REFUGEES
FROM VIETNAM – EAST LONDON

HACKNEY SPARROWS
WHEELCHAIR BASKETBALL CLUB

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

BRENT MENCAP

£20,000 | 1 year

£20,000 | 1 year

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

CONTACT THE ELDERLY

HAMMERSMITH COMMUNITY
GARDENS ASSOCIATION

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year
BISHOP CREIGHTON HOUSE
an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year

£20,000 | 1 year

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year
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20th anniversary grants continued

JOHN LYON’S CHARITY

LONDON FUNDERS

to co-fund the salary and running
costs of a Young People’s
Foundation in each of the boroughs
of Barnet, Brent and Harrow

for a detailed research and scoping
study into the future infrastructure
needs of London’s voluntary
and community sector

£300,000 | 1 year

£50,000 | 1 year

KENSINGTON & CHELSEA
SOCIAL COUNCIL

LONDON HAZARDS
CENTRE TRUST LTD

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

£20,000 | 1 year

£20,000 | 1 year

KILORAN TRUST

TOWER HAMLETS MISSION

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities

£20,000 | 1 year

£20,000 | 1 year

LASA

TOTAL 20TH
ANNIVERSARY GRANTS £750,000

an unrestricted grant as part
of City Bridge Trust’s 20th
anniversary activities
£20,000 | 1 year
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STRATEGIC INITIATIVES
ASSOCIATION OF CHARITABLE
FOUNDATIONS (ACF)

CITY BRIDGE TRUST

HUMAN TRAFFICKING
FOUNDATION

to continue the City Philanthropy –
a Wealth of Opportunity initiative

towards the cost of a final
Youth Offer learning event
held in December 2015

£204,000 | 1 year

£11,000 | 1 year

BARBICAN CENTRE TRUST

CITY BRIDGE TRUST

INSTITUTE FOR VOLUNTARY
ACTION RESEARCH (IVAR)

towards creative learning
projects in East London

to commission research into a
potential Small Grants programme

towards the costs of the 2015
Evaluation Roundtable

£400,000 | 3 years

£35,000 | 1 year

£5,000 | 1 year

BARKING & DAGENHAM
COUNCIL FOR
VOLUNTARY SERVICE

CITY BRIDGE TRUST

INSTITUTE FOR VOLUNTARY
ACTION RESEARCH (IVAR)

towards the One Borough,
One Community event

for the re-development of
City Bridge Trust’s website as
a learning and collaboration tool
and to profile better the work
of the Trust’s grantees

towards core running costs
£225,000 | 3 years

towards a place-based funding study
£5,000 | 1 year

£32,200 | 1 year

INTERNATIONAL CENTRE FOR
SOCIAL FRANCHISING (ICSF)

FUNDING NETWORK

to support the Scale
Accelerator project

towards core costs and to further
develop the City Funding Network

£36,000 | 1 year

£208,000 | 3 years

£30,000 | 1 year

LEGAL EDUCATION FOUNDATION

CENTRE FOR LONDON

HAMPSTEAD HEATH
CHARITABLE TRUST

£40,000 | 1 year
BARNARDO’S
for the salary of one ‘Spoke’ post as
part of a wider initiative to address
child sexual exploitation in London

to support the scoping
research into London’s
capacity for civic innovation
£20,000 | 1 year
CENTRE FOR LONDON
to draw up a detailed project plan
for a strategic review of giving in
the capital
£19,000 | 1 year

towards an environmental
learning programme designed
to improve London’s engagement
and sense of well-being with
respect to green spaces

to support the provision of six
Justice First Fellowships in London
£320,000 | 3 years
LEMOS&CRANE
to run the Growing Localities
Awards 2016

£400,000 | 3 years

£36,800 | 1 year

HOUSING JUSTICE

LONDON FUNDERS

towards the salary and related
running costs of developing the
London Hosting project

for a scoping study investigating the
infrastructure needs of civil society
£5,000 | 1 year

£25,000 | 1 year
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LONDON’S GIVING

PRAXIS COMMUNITY PROJECTS

to develop Hackney, Newham
and Tower Hamlets Giving

to support the CEO to devote time
to the future options work and to
pay for a consultant to capture
the story of the Language Gym
and draw out learning for both
funders and grantees

£172,500 | 3 years
LONDON YOUTH (FEDERATION
OF LONDON YOUTH CLUBS)
towards the City Leaders project

£55,000 | 1 year

£279,000 | 1 year

THE PRINCE’S TRUST

for a range of services to
support London’s hardest
for entry in the 2015 Lord Mayor’s Show to reach young people
£40,000 | 1 year

£1,000,000 | 1 year

MEDIA TRUST

RE-IMAGINE CIC

to enable a cohort of grantees
to take part in a ‘Telling Your Stories’
ambassadorial project

to deliver the Re-imagine project to
improve access to the arts, galleries
and museums for adult Londoners
with learning disabilities

MEDIA TRUST
to fund the production of six ‘before/
during/after’ case studies of the
Stepping Stones programme
£20,205 | 18 months
PADDINGTON
DEVELOPMENT TRUST
towards the London
Communities Commission
£5,000 | 1 year

£190,000 | 3 years
SUTTON CENTRE FOR
THE VOLUNTARY SECTOR
towards the development of
a local giving scheme in the
London Borough of Sutton,
as part of London’s Giving
£20,000 | 1 year
TOTAL STRATEGIC
INITIATIVES

PRISONERS ABROAD
to continue the administration
of a hardship fund for destitute
British citizens returning to London
after imprisonment overseas
£330,000 | 18 months

THE LORD MAYOR’S SHOW

£55,125 | 1 year

PARTNERSHIP
PROGRAMMES –
HARDSHIP FUND

TOTAL PARTNERSHIP
PROGRAMMES –
HARDSHIP FUND

TOTAL INVESTING
IN LONDONERS
(176 GRANTS)

£330,000

£12,093,410

TOTAL STEPPING STONES FUND
(32 GRANTS)
£1,485,100
TOTAL 20TH
ANNIVERSARY GRANTS
(22 GRANTS)
£750,000
TOTAL STRATEGIC INITIATIVES
(29 INITIATIVES)
£3,893,830

TOTAL PARTNERSHIP
PROGRAMMES –
£3,893,830 HARDSHIP FUND
(1 GRANT)
TOTAL AWARDED
(260 GRANTS/
INITIATIVES)
LESS WRITE BACKS

£330,000

£18,552,340
£210,039

TOTAL GRANTS CHARGEABLE
IN 2015/16
£18,342,301
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CITY BRIDGE TRUST
THE CITY BRIDGE
TRUST COMMITTEE
AT 31 MARCH 2016
CHAIRMAN
Jeremy Mayhew
DEPUTY CHAIRMAN
Alderman Alison Gowman
MEMBERS
Karina Dostalova
Deputy Billy Dove, OBE
Simon Duckworth, OBE
Stuart Fraser, CBE
Marianne Fredericks
Deputy Stanley Ginsburg
Deputy the Revd Stephen Haines
Alderman Vincent Keaveny
Vivienne Littlechild
Edward Lord, OBE
Wendy Mead, OBE
Alderman Matthew Richardson
Ian Seaton
The Rt Hon the Lord Mayor, The
Lord Mountevans, Jeffrey Evans
(Ex-Officio Member)

GRANTS UNIT STAFF

EXTERNAL ADVISORS

DIRECTOR
David Farnsworth

We would like to thank the following
with whom we have worked during
the year:

DEPUTY DIRECTOR
Jenny Field
PRINCIPAL GRANTS OFFICERS
Stewart Goshawk (seconded to
Wembley National Stadium Trust)
Ciaran Rafferty
PRINCIPAL GRANTS AND SOCIAL
INVESTMENT OFFICER
Tim Wilson
GRANTS OFFICERS
Sandra Davidson
Jemma Grieve Combes
Sandra Jones
Jack Joslin
Joan Millbank
Julia Mirkin
Shegufta Rahman
EXECUTIVE ASSISTANT
TO THE DIRECTOR
Cheryl Belmont
PAYMENTS OFFICER
Anita Williams
GRANTS ASSISTANTS
Martin Hall
Michael Shona (until May 2015)

Tanzeem Ahmed
Rob Bell
Berwin Leighton Paisner LLP
Tania Bronstein
Champollion
Cheryl Chapman
Russell Cooke
Mary Coulson
Olivia Dix
Global Action Plan
Global Loan Agency Services
I for Change Ltd
Lemos&Crane
LSx
Donnachadh McCarthy
James Money-Kyrle
On Purpose
Piece of Cake
Rocket Science
Robyn Rukavina
Social Finance Limited
Carol Stone
Stone King LLP
Eva Varga
Wrigleys Solicitors LLP
Annette Zera

COMMUNICATIONS OFFICER
Graham Lee (until November 2015)
CLERICAL ASSISTANT
Ibrahim Hussein (until September 2015)
Simrat Kaur Gupta
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SINCE SEPTEMBER 1996

£342,487,667
to help tackle disadvantage in London

7,315
4,504
grants awarded

organisations funded

MORE INFORMATION
A detailed account of our structure,
governance and management is
found in the Trustee’s Annual Report.
Our risk management statement,
reserves policy and the other
requirements of SORP 2015 are
found in the same document.
Copies and further information are
available from:
City Bridge Trust
City of London
PO Box 270, Guildhall
London EC2P 2EJ
Email: citybridgetrust@
cityoflondon.gov.uk
Telephone: 020 7332 3710
Twitter: @CityBridgeTrust
Registered Charity 1035628
This review is also available on disk,
in Braille or large print and can be
downloaded from our website:
www.citybridgetrust.org.uk
Printed on FSC® certified paper by
an EMAS certified printer and whose
Environmental Management System
is certified to ISO 14001.
100% of the inks used are vegetable
oil based, 95% of press chemicals are
recycled for further use and, on
average, 99% of any waste associated
with this production will be recycled.
This document is printed on
Amadeus Offset 100, a paper
containing 100% post consumer
recycled fibre certified by the FSC®.
The pulp used in this product is
bleached using an elemental
chlorine free (ECF) process.
Consultancy, design and production
www.luminous.co.uk
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